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Workshop Topics:
Recruiting and Retaining Female Students in STEM

This webinar/webcast is designed to familiarize participants with the latest
recruitment and persistence research for female students in STEM,
particularly engineering. The workshop will help equip participants to
implement research-based best practices that are appropriate to their
professional roles. Participants will gain practical ideas for recruiting and
retaining female students in STEM, resources for further exploration, as well
as tools to create a personal action plan for contributing to the
advancement of women in STEM.

Audience: counselors, STEM teachers, administrators, project
coordinators, college/university faculty and staff

Format: webinar/webcast or interactive in-person workshop
consisting of mini-lectures, small group exercises and group
discussions

Length: 1-1.5 hour (webinar/webcast); 3 hour workshop



Evolving Communication Strategies for the Millennial Generation: Teaching,
Recruiting and Retaining Girls/Women in STEM Fields

As the Millennial generation (born 1982-2002) enters middle school, high
school, and college, a unique generation gap is emerging between these
students and educational personnel, most of whom are members of the
Baby Boom generation (born 1943-1961) or Generation X (1961-1981). One
major factor in this generation gap is the Millennial’s use of technology,
and specifically, the internet. The internet is being used to build and
maintain relationships, and has affected the communication and learning
styles of that generation. In recent years, the use of the World Wide Web
has evolved from simple information retrieval to users adding value by
creating content, therefore emphasizing collaboration and sharing between
users—the so-called “Web 2.0”. The evolution of the internet’s use in
recent years has significant implications for secondary and college classes
and programs. With the rapid pace of change in the use of the internet, it is
no wonder that many programs coordinators, instructors, and other
academic personnel serving women in STEM are having trouble keeping
up. In this workshop, the presenter and participants will ways to rethink
the way educational personnel can build community among students and
create and maintain relationships between and with female students in
STEM by meeting students “where they are™ and in a environment that is
comfortable to them.

Audience: Anyone who communicates with students in the
Millennial generation, especially instructional personnel, counselors,
program coordinators, administrators, college/university faculty and
staff.

Format: webinar/webcast or interactive in-person workshop
consisting of mini-lectures, small group exercises and group
discussions

Length: 1-1.5 hour (webinar/webcast); 2 hour workshop

Developing an Effective Branding Strategy for Women in STEM Programs

An essential element of strategic communications for any program or
organization is a strong brand identity. This presentation will discuss
important considerations in branding or re-branding educational programs
for women in STEM fields. The presenter, who serves as the Director of
Communications for Women in Engineering ProActive Network (WEPAN),
will use the recent re-branding of the organization as a case study for
programs or organizations wishing to develop or strengthen their own



brand. Do-it-yourself tips as well as recommendations for selecting and
working with professional consultants will be discussed.

Audience: Educational personnel who develop or administer
educational programs for young women in STEM

Format: webinar/webcast or interactive in-person workshop
consisting of mini-lectures, small group exercises and small/large
group discussions

Length: 1-1.5 hour (webinar/webcast); ~2 hour workshop
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