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Wisconsin STEM Equity Pipeline State Team Meeting

September 23, 2008

Objectives: 

1. Review highlights from last meeting of the Statewide STEM Equity Team 

2. Hear and see some of the labor issues impacting women in STEM fields in Wisconsin

3. Work with a regional group to review educational and labor market data to see what data sources and systems exist, as well as potential gaps that might be worth considering further

4. Discuss professional development that the group or other stakeholders would find beneficial

5. Recommend ways to disseminate data to educators, counselors, employers, students, and others
	Tuesday, September 23, 2008

	8:30
	Registration and networking


	9:00
	Overview of the purpose and plans for this session

Brief introductions of state team members

· Howard Glasser, STEM Equity Pipeline State Facilitator

· Barbara Bitters, Asst. Director, CTE Team, DPI
· Karen Showers, Education Director, Counseling and Student Support, WTCS

	9:10
	Review the last meeting, from June

· Discuss the annual/implementation plan
	Howard Glasser

	9:45
	Topic: Be careful what you ask for

· Data demonstration by Karen Showers
	Karen Showers 

	10:15
	Break


	10:30
	Topic: STEM Occupations in Wisconsin: Employment Projections and Demographic Analysis
· The speakers will introduce a working definition of STEM occupations, show employment projections for those occupations, and analyze age and gender demographics in industries relating to those occupations.

· Dan Barroilhet, Regional Economist

· Victoria Udalova, Economist
	Dan Barroilhet & Victoria Udalova

	11:00
	Begin discussing and reviewing data according to economic development region

· Explanation of why they are in economic development regions

· Data they’ll be working with:

· WINSS data and postsecondary Perkins data

· Focus is on gender gaps and increasing the participation and completion of women in STEM courses

· Build towards passing along these resources to others and professional development opportunities where you, or others, can train others in these sources and their value
	Barbara Bitters

Karen Showers

	11:30
	Economic development regions continue their review of data

· Provide an overview of the resources and worksheets they will be using

· Explain the sample sites selected for each economic development region:

· Regional Workforce Alliance of Southeastern Wisconsin –Waukesha Technical College (WTCS: Code 08) & Waukesha (DPI: District code: 6174)

· New North – Fox Valley Technical College (FVTC) (WTCS: Code 12) & Appleton (DPI: District code: 0147)

· North Central GROW Partnership – Northcentral Technical College (WTCS: Code 15) & Wausau (DPI: District code: 6223)

· Northland Works GROW – Wisconsin Indianhead Technical College (WTCS: Code 17) & Ashland (DPI: District code: 170)

· West Central Wisconsin Regional Development Coalition – Chippewa Valley Technical College (WTCS: Code 01) & Eau Claire (DPI: District code: 1554)

· 7 Rivers Region Workforce Development Partnership – Western Technical College (WTCS: Code 02) & La Crosse (DPI: District code: 2849)

· Southwest/South Central GROW – Madison Area Technical College (MaTC) (WTCS: Code 04) & Madison Metropolitan (DPI: District code: 3269)
	Barbara Bitters & Karen Showers

	12:00
	Lunch



	12:45
	Using one or more laptops, complete the exercises in the three worksheets

· WINSS Worksheet
· Postsecondary Perkins Data Worksheet
If there is extra time, look at the other resources available online at the websites noted in these worksheets (e.g., performance data in WINSS, other postsecondary Perkins info.) 
	Barbara Bitters & Karen Showers

	2:15
	Whole group discussion & brief review of the 5-step process

· Different economic development regions share their comments

· Things that stood out from these exercises

· What new questions do they have?

· How helpful will these resources be to others and to whom?

· How can this information be delivered to other people?

· Five Step Process
	Barbara Bitters, Karen Showers, & Howard Glasser

	2:45
	Break



	3:00
	Complete individual plans & evaluations

· How will people disseminate this information to other people?

· Do you feel comfortable meeting with and helping others with looking at data?

· Next steps

· Evaluations
	Howard Glasser

	3:30
	Adjourn




