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Increasing the Diversity of the STEM Workforce – Strategies for Counselors
	Audience:
	High School/Community College Counselors
	Presentation Title:
	Increasing the Diversity of the STEM Workforce – Strategies for Counselors

	Length
	60 – 90 minutes
	
	


	Overview & Purpose

This presentation has three parts that can be presented together or separately. Part I set’s the stage and gives a statistical overview of the participation of women in STEM education and careers. Part II provides a brief history of the public policy regarding equity as it has impacted CTE and Part III provides strategies for counselors to consider to increase the participation of women and girls in STEM programs on their campus..


	Presentation Guide

	Objectives
	1. Increase participants knowledge of the status of women and girls in STEM education and workforce

2. Increase participants understanding of the social and economic environment that led to the inclusion of the gender equity provisions in Perkins
3. Increase participants ability to implement research-based effective counseling practices for increasing the participation of women in STEM related CTE programs.

4. 
	Room Set Up
Laptop Computer, LDC projector and screen

Paper and pens for participants



	Information
	Anticipatory Set
1. Have each participant write down one counseling technique they use to encourage students to explore nontraditional careers for women in STEM.

2. Have participants take the Am I Fair Counselor self-assessment

Presentation

3. Handout Nontraditional Career Preparation: Root Causes and Strategies as a reference

4. Present power point using information found on the notes pages for each slide.

	Materials
Nontraditional Career Preparation: Root Causes and Strategies
Am I a Fair Counselor?
Power point 


	Activity
	Part 1 – Startling Statements – see www.stemequitypipeline.org click on resources, then click on Five Step Program Improvement Training Resources, scroll down the page to Startling Statements. The instructions, quiz and answer sheet are downloadable.
Part 3 - In pairs have the participants discuss which of the identified strategies they already use and which of the strategies they might want to consider implementing. See how many people identified one of the shared strategies in the anticipatory set exercise at the start of the session.

	Other Resources
Bias Literacy


	Evaluation
	Have participants retake the Am I a Fair Counselor to see if the session increased or decreased their self-assessment of their gender fairness.

Use the prepared evaluation instrument or develop one of your own.
	Evaluation tool


